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Equal Opportunities Policy

1. INTRODUCTION 
1.1 The University of Worcester acknowledges its legal obligations to provide equal opportunities for staff and student members of its community. The following policy statement confirms the University’s commitment to implement equality of opportunity and its opposition to all forms of discriminatory practices and attitudes. (The legal requirements and relevant Codes of Practice are set out in Annex 1.) 
1.2 The Principal is responsible to the Board of Governors for the development, promotion and implementation of the policy, within the resources available, working with the Strategic Management Team, the Academic Board and the Personnel Committee of the Board of Governors. 
2. POLICY STATEMENT 
2.1 The University will function in such a way that it does not discriminate directly or indirectly in the admission, progress and assessment of students; the appointment, development and promotion of staff; the treatment of any individual on grounds of gender, race, disability, colour, sexuality, age, nationality, ethnic or national origins, marital status, family or other care responsibility, socio-economic background, trade union activity, political or religious belief. 
2.2 The University opposes practices which, directly or otherwise, promote sexism, racism, hetero-sexism, or which neglect and are prejudicial to people with disabilities, special educational needs, or from disadvantaged socio-economic backgrounds. The University will establish procedures which ensure that individuals are treated solely on the basis of their merits and abilities. 
2.3 The University is committed to opening up learning opportunities to all sections of the community. The University will work to increase the opportunities for mature students, particularly working adults, and for those without traditional entry qualifications. It recognises that the provision of equal opportunity must also encompass learning and teaching, curriculum issues and the manner in which staff and students are treated inside the institution. 
2.4 Where appropriate, provision will be made for those who have experienced unequal opportunity in education, in order to widen access and facilitate progression for under-represented groups (including women, members of minority ethnic groups, people with disabilities and those from disadvantaged socio-economic backgrounds). 
2.5 Where appropriate, positive action will be taken to facilitate the development and career opportunities of groups currently under-represented in the work force overall and/or at particular levels. 
2.6 The equal opportunities policy is the responsibility of every member of the University community. However, those who hold management, supervisory or other senior positions in the organisation have additional and particular responsibilities to ensure the effectiveness of its application and that all staff and students are aware of its requirements. The University will ensure that there are appropriate training and development programmes and that implementation is effectively monitored. 
2.7 The policy affects all the work that the University does, and it cannot be modified or altered by or for any part of the University. It also extends to all contractors and subcontractors of the University. 
LEGAL BACKGROUND         Annex 1 to Equal Opportunities 
Further information is contained in the:
Sex Discrimination Acts (1975, 1986) and Disabled Persons Employment Act 1944 and 1958, Chronically Sick and Disabled Act 1970, the Race Relations Act (1976), the Disability Discrimination Act (1995), Race Relations (Amendment) Act (2000), SENDA (2001), European Directives on Age, Sexual Orientation and Religion/Belief. 
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