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POLICY STATEMENT

FINANCIAL SUPPORT FOR HEALTHCARE PROFESSIONALS RETURNING TO THE NHS.

From April 2001, all professional healthcare workers choosing to return to a career within the NHS became eligible for financial support during their re-training period. In addition to the payment of all fees for approved return to practice courses and re-registration costs, students may also be eligible for a tax-free bursary.

 In order to qualify for assistance the following criteria must be met:

· The individual must not have worked within the NHS for a period of six months or more.

·  The individual must have re-training needs over and above normal induction requirements and where possible attending an approved return to practice course.

· If there is no suitable return to practice course available, the individual must have a structured training and personal development plan to support their learning needs.

· The individual must not be receiving payment from any other NHS source for clinical placement / supervised practise and academic study hours.  Therefore hours worked on the Staff Bank cannot be included in the minimum hours requirement for clinical placement.

· In order to qualify for the full payment the individual must complete their retraining programme and accept a position within the NHS as a qualified professional within 6 months of that date. This can include Staff Bank / NHS Professional contracts. Eligibility for the final bursary payment will be lost if the claim is not made within 12 months of the completion of the retraining programme.

EMPLOYMENT OF RETURNERS

As a point of good practice, we would encourage all Trusts to employ all suitable candidates wishing to return to the NHS during their period of re-training. 

If this employment is temporary bank work, procedures must be in place to ensure that individuals are not paid by the Trust for hours worked as part of the clinical placement / supervised practice, as the bursary is paid directly to the student to support this.

If the returner is offered a salaried position during their re-training / clinical placement they will not normally be eligible for additional financial support, however the Trust will be paid an equivalent sum to subsidise salary costs. In these circumstances the Trust must ensure that the returners earns a minimum of £1000 net during their retraining period, so to ensure equity in payment.

PAYMENT SCHEDULE 

The purpose of the bursary is to cover reasonable expenses incurred during the period of retraining and thereby support individuals in their return to the NHS. Consequently payments will be made accordingly:

NURSES

PAYMENT 1.

£250 paid on commencing a return to practice programme. 

This payment will normally be paid within the first three weeks of the course.
PAYMENT 2.

£250 paid on the successful completion of week 8 of the return to practice programme. 

This payment will normally be paid by week 11.

PAYMENT 3.

£500 paid on acceptance of a job as a qualified professional within the NHS, including NHS Professionals or Nurse Bank temporary work.  In order to claim this payment, individuals must submit written evidence of a formal job offer, acceptance of the post and details of the start date.  The payment will normally be paid in line with first salary payment.

MIDWIVES

PAYMENT 1.

£400 paid on commencing a return to practice programme. 

Detail as for nurses
PAYMENT 2.

£400 paid on the successful completion of week 8 of the return to practice programme. 

Detail as for nurses

PAYMENT 3.

£700 paid on acceptance of a job as a qualified professional within the NHS, including NHS Professionals or Nurse Bank temporary work.  

Details as for nurses 

PAYMENT DETAILS

The administration and payment of the bursary will be managed by the West Midlands South Workforce Development. 

Trusts must ensure that details of all returners are forwarded to the Confederation 

promptly to ensure accurate and timely payments are made. These details include all 

personal contact information, start date, end date and any amendments to training 

schedule.

ALLIED HEALTH PROFESSIONS

Due to the complex nature of this group of professionals and the varied nature of refresher training provision, each case will be judged individually to ensure equity.  

Where an individual is not undertaking an approved return to practice course the following general principles will be applied:

· Eligibility will be assessed against submission of a training and personal development plan. This must demonstrate training needs over and above normal induction requirements and give details of time schedules and outcomes.

· If the returner is offered a salaried position during their re-training they will not normally be eligible for additional financial support, however the Trust will be paid an equivalent sum to subsidise salary costs. In these circumstances the Trust must ensure that the returners earns a minimum of £1000 net during their retraining period, so equity of payment can be assured

If eligibility for the bursary is met, payments will be made as follows:

PAYMENT 1.

£250 paid on commencing a return to practice programme. 

This payment will normally be paid within the first two week of the programme.
PAYMENT 2.

£250 paid at the mid-point of the programme

PAYMENT 3.

£500 paid on acceptance of a job as a qualified professional within the NHS. 

In order to claim this payment, individuals must submit written evidence of a formal job offer, acceptance of the post and details of the start date. The payment will normally be paid in line with first salary from the Trust.

HOW TO APPLY FOR THE BURSARY
All applications for financial support to support retraining costs and bursary payment must be made to West Midlands South Workforce Development.

ADDITIONAL SUPPORT 

CHILDCARE COSTS

From April 2001, all professional healthcare workers choosing to return to a career within the NHS, but not in receipt of a salary from the NHS, became entitled to financial support to assist with childcare costs. This payment can only be made for costs incurred as a result of attending an approved return to practice course and the associated clinical placement / supervised practice. 

Candidates eligible for New Deal or in receipt of Working Family Tax Credit will not normally be eligible for additional childcare support through the NHS, as they are able to claim support from that source.

Support can only be offered to assist in the payment of registered nurseries, registered childminders or out-of-hours school clubs for which a receipt can be produced. 

The payment levels are; -  £135 per week for the first child, up to an upper ceiling of £200 for two or more children.

Payments will normally be monthly upon submission of a completed claim form and corresponding receipts, to the West Midlands South Workforce Development.

EXCEPTIONAL COSTS

From April 2001, all professional healthcare workers choosing to return to a career within the NHS may be eligible for financial support to assist with travelling expenses or other individual costs, at the discretion of the Confederation. These payments will only be made in exceptional circumstances as the bursary is paid to cover reasonable expenses incurred during the period of retraining 

Travelling expenses will not normally be paid to RTP students attending universities or clinical placement sites within the Confederation boundaries. 
Applications should be in writing to West Midlands South Workforce Development Confederation, giving full details of the circumstances surrounding the request and enclosing all receipts where appropriate.  
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