PROGRAMME SPECIFICATION   
This award is part of the portfolio of generic work based programmes from level 4 – level 7.  The portfolio is designed for those who are normally in employment and wish to participate in a programme that develops rigorous professional practice in ways which will have impact on the workplace.  The Level 7 programme has been designed to provide opportunities for course participants to pursue reflective and systematic enquiry which will enable them to extend their capacity for critical analysis, reflection and autonomous action, underpinned by a high level of professional knowledge, skills and understanding.

Note 1: Although intended as a complete ‘generic’ programme, the reader should note that the structure and content can, through appropriate validation, be modified or customised to suit the needs of a particular client or subject group.

Note 2: Unless otherwise stated ‘the University’ refers to the University of Worcester
	1. Awarding institution/body – University of Worcester

	2. Teaching institution  University of Worcester

	3. Programme accredited by  - not applicable 

	4. Final award  PG Cert, PG Dip and MA

	5. Programme title Professional Practice

	6. Pathways available  Not applicable

	7. Mode and/or site of delivery Workplace / University  / Partners

	8. Mode of attendance  Part-Time


	9. UCAS Code Not applicable

	10. Subject Benchmark statement and/or professional body statement: Not applicable

	11. Date of Programme Specification preparation/revision (state month and year of first approval and dates of any validated changes with reference to section and change made)


	12. Educational aims of the programme 

The programme is designed to provide a postgraduate qualification for managers, senior technicians, leaders and professionals (from across all sectors) who want to demonstrate excellence in their chosen field by achieving a recognised benchmark whilst being free to choose a learning route designed to meet their individual needs and those of the organizations in which they operate. 

At the heart of the programme are the Work Based Projects (WBPs). These are designed to equip students with enhanced knowledge, skills, practice and expertise in their respective fields and may be chosen from a bank of questions or self designed to enable a particular purpose or course of study. The compulsory, taught modules are aimed at enabling students to engage with the appropriate skills and knowledge to undertake reflective and research-based investigations within their own work context. The compulsory taught modules help students understand why and how they might undertake Work Based Projects to achieve action, learning and change. For each WBP students will need to undertake a WBP specification, for sign off by relevant stakeholders. 

 A key feature of the Programme is the use made of work based action learning and action research methods in a structured and rigorous process. This places an emphasis on using real-time business / organisational issues as the basis for action, learning and change. The benefits will be evident at both individual and organisational levels.

This means that, throughout the programme, participants focus on tackling the real organisational issues they face in their current and future roles. Action Learning involves taking and reviewing actions and turning this learning into future action. At the heart of Action Research is the need to make change happen to professional practice and to convert this into change at team, departmental and organisational levels.

Effectively, students will be creating their own personalised curriculum in the context of a structured Programme. This delivers a dynamic framework which accommodates existing and future needs of all stakeholders as well as changes in the working context.
This programme aims to facilitate the development of knowledge, understanding and professional skills through the recognition of learning in, for and through the work place. The programme will enable students to: 

1. Enhance the development of lifelong skills to work with self-direction and originality and to contribute to society at large.

2. Develop enhanced professional practice, within a clear framework of the learners’ own professional values, and which represents a significant contribution to professional knowledge.

3. Develop an enhanced critical and reflective attitude towards practice and as the basis for improvement, development and change in both challenging and highly ambiguous contexts.

4. Adopt a research-based approach to personal and organisational development.

5. Develop a practical understanding of the interdependent and transformational relationship between practice, theory and change.

6. Develop an ability to contribute to a creative and learning enriched working environment throughout the programme.




	13. Intended learning outcomes and learning, teaching and assessment methods   

The programme gives participants the opportunity to achieve and demonstrate the  following learning outcomes and reasonable adjustments will be made to ensure that disabled students, and other disabled people, are not disadvantaged:
A. Knowledge and understanding:

The ‘subject’ studied, leading to an increase in knowledge and understanding, is primarily the candidate’s own work based learning as evidenced by their Work Based Projects ( and informed by their personalised Negotiated Learning Contract):

A1 To be able to develop  understanding of the principles and practice underpinning effective work based learning, and organisational research, and in the context of continuous change: to champion this approach to professional development.
A2 To be able to identify, and appropriately use, sources of knowledge and evidence in ways that are wide ranging, critical, innovative and at the forefront of professional practice.

A3. To be able to select and justify techniques and approaches to tasks/problems/research in a manner which is self directed and involves recognition, articulation and critical evaluation of a range of options from which a justified selection based on a reasoned methodology is made.

A4. To have gained an awareness of the ethical dilemmas likely to arise in research/professional practice, in complex and interrelated contexts, and the application of prescribed codes.
A5. To critically evaluate current research and advanced scholarship in the context of their own professional practice.
Example of A3: Students undertake Work Based Projects (MAPP4003/4/5). On completion, students will have demonstrated the successful use of resources such as relevant literature and insider knowledge of the workplace, and have produced outcomes which are likely to impact on, or influence others in the student’s organisation.



	B. Cognitive (thinking) skills

In addition to the specific subject matter of the participant’s own work based learning, he/she will also demonstrate generic cognitive capabilities during and on completion of the programme:

B1. To be able to critically analyse and synthesise information and ideas (in the context of complex, unstructured organisational problems) and in ways  that demonstrate critical awareness, and originality, and result in the creation of knowledge of significance to others.

B2. To be able to engage in critical self-appraisal/reflection on practice which leads to significant insights and learning, likely to make a lasting impact on personal and professional understanding and performance and behaviour.

B3. To be able to undertake effective action-planning leading to appropriate action and learning and which is complex and will impact upon the work of others

B4. To be able to critically evaluate /argue a position/solution concerning alternative approaches. To be able to justify evaluations and make sound judgements in the absence of complete data, and to manage change, ambiguity and uncertainty.
Example of B1&B4: Students undertake work based projects (MAPP4003/4/5). On completion, candidates will have demonstrated the successful use of resources such as relevant literature and insider knowledge of the workplace, and have produced outcomes which are likely to impact on, or influence others in the student’s organisation. Students also undertake a module (MAPP4002) in which they learn about a range of methods suitable for work based research and develop a proposal for a Work Based Project. On completion, they will be able to critically evaluate a range of methods and, on the basis of this, develop a proposal for a project intended to have a significant impact on their workplace/organisation.


	C. Practical skills

In addition to the specific subject matter of the participant’s own work

based learning, he/she will also demonstrate generic practical skills during, and on completion of, the programme:

C1. To be able to critically engage with, and reflect upon relevant research and apply this in relation to Work Based Projects and the workplace. To apply the learning in existing, new and changing contexts.

C2. To be able to identify personal learning and development needs and opportunities, in the context of the organisation in which they work, and to determine appropriate development strategies to initiate and sustain changes to personal development beyond the immediate work context.
C3. To be able to communicate effectively both in writing and orally, that is, clearly, concisely, persuasively and in an appropriate format to appeal to particular target audiences. To produce clear and coherent project reports which identify the context, action, learning, reflection and impact on performance.

C4. To be able to work and learn autonomously and with others in a range of contexts, often in a change leadership role and in ways which are likely to challenge or develop the practices and/or beliefs of others, within or outside the current contexts. To interact effectively in professional work groups. 
Examples of C2& C3: The MA programme involves the planning and production of Work Based Projects (MAPP4003/4/5), and to have produced outcomes which are likely to impact on  or influence others in the student’s organisation.

Students will also need to produce a Reflective Report as part of MAPP4006 which demonstrates the nature and impact of learning achieved  through undertaking the Work Based Projects and participating in action learning sets.



	D. Transferable/key skills 

In addition to the specific subject matter of the participant’s own work

based learning, he/she will also demonstrate key transferable skills during, and on completion of, the programme:

D1. To be able to develop the skills of expert change agent through a range of stakeholders at peer/superior levels. 

D2. To be able to develop greater self awareness and ability to gauge own impact on others and take action to modify behaviour, including negotiating conflict.

D3. To be able to develop effective, interpersonal skills of influencing, listening, questioning, challenging, negotiating and relationship building. 

D4. Managing/communicating the ethical issues of conducting insider/participant action research and consultancy

Examples of D1, D2 & D3:  On completion, of Work Based Projects (MAPP4003/4/5) students  will have demonstrated the successful use of resources, such as relevant literature and insider knowledge of the workplace, and have produced outcomes expressed in terms of context, action, research and learning. For D2 feedback will be given to students on the nature of their personal contribution to the action learning sets in terms of what has helped/hindered and had impact on others. This ensures that students reflect on, not just their work based practice, but also in the way they interact and contribute to the different components of the course programme. 




	Teaching/learning methods and assessment
All teaching/learning methods relate to all the programme outcomes (Knowledge and Understanding, Cognitive Skills, Practical Skills) because the practice based nature of the programme requires the integration of knowledge, thinking and practice. Methods will include:
• Feedback on drafts of work from the participants Work Based Learning Supervisor, in person, by telephone or email
• Tutor-led guidance sessions for practical help in completing modules and utilising small group work through  peer group coaching/action learning sets

• Expert seminars/inputs on a range of programme related topics for discussion 

• Self-directed learning facilitated by user guides and VLE learning environment

• Peer support when attending workshops and action learning set meetings and via on-line discussions

• Reflection on prior and work based learning and engaging in reflexive practice

• Consultation with practitioners/academics in the field through networking activities

• Collaborative engagement with communities of practice that are appropriate to the candidate’s field of study

• Undertaking literature reviews and integrating pre-understanding into ongoing reflective analyses

The PG Cert/ PG Dip./MA in Professional Practice is located within the Postgraduate Regulatory Framework within the University of Worcester.  The assessment strategies are designed to enable students to demonstrate their achievement of the course aims and outcomes.  A variety of methods of assessment are used to enable students to demonstrate a range of skills required both in higher education. These are aligned with modules in the table below:
        Table 1
Module

MAPP

Essay

Plan

Report

Work Based Projects

Major Work Based Project (Dissertation)
Presentations
4001

X

X

4002

X

X
4003

X

4004

X

4005

X

4006

X

4007 
X

X

X

4008

X

X

X

NB: It will be expected that students will have access to appropriate PC facilities throughout their course programme, in order to access resources and to communicate with other students and staff members.   Students should check that the PC operating systems that they will have access to will be compatible with those required by the University.

14. Assessment Strategy
This programme uses a variety of assessment methods that are appropriate for Professional Practice. There is an emphasis on authentic work related practice assessments.  Many of these assessments will be drawn up in the form of a negotiated learning contract (MAPP 4001) that will include, the University, the student and the employer and/or the mentor as collaborative partners within the course. As many assessments will be negotiated they have the potential to embrace the diversity of student needs. All students will need to evidence the achievement of the module outcomes.  Formative assessment will play an important role in all modules, and a general principle will be adopted of 'no summative assessment without appropriate preceding formative assessment". Flexibility in type of assessment will be used were appropriate and in line with the University's policy on inclusivity and assessment. A range of assessment types will be used (outlined above in relation to learning outcomes). Assessments have been designed to stimulate learning and to allow students to evidence the achievement of learning outcomes. The learning contract module seeks to engage students in considering their  own development needs, in this way challenges can be produced that are interesting, stimulating and help students learn and are integrated with the workplace. All assessments will use explicit criteria, appropriate for work based learning, that have been designed using University grade descriptors. 
NB Whatever the nature of the students work based learning the assessment approach follows a common pattern of context, action, research and learning.

 



	15. Programme structure and requirements
The sequencing of Work Based Projects (A, B, C) reflects the realities of organisational life, namely that students may wish to start with an inter-dependent theme that is reflected throughout projects A, B and C (from e.g. feasibility study to testing and implementation of a particular product, service or process) or undertake independent themes across all three of the projects. Having started WBP (A), things may change, meaning that WBP (B) or (C) may also need to change.
Exceptionally a student may elect to undertake a relevant taught module from the University’s postgraduate portfolio. This will be confirmed through the Negotiated Learning Contract process to ensure that the selected module supports achievement of the required learning outcomes. This option
Where a student, who has embarked on the programme, but who subsequently is unable to remain in an employed position, they will be encouraged to find an alternative placement/ work-based opportunity – possibly on a voluntary basis.  Where this is not feasible, in the short –term, it may be possible for the student to continue on the programme but to base one Work Based Project on a critical enquiry of an organisational or personal change that has happened in the past. This may also require a re-calibration of the negotiated learning contract.
NB. Due to the work based nature of the programme we would expect students to be working for a minimum of 16 hours per week.  
Award map for  PG Cert/PG Dip/MA in Professional Practice (180 Credits)
Award map for P.G. Certificate in Professional Practice
In order to complete the award PG Certificate in Professional Practice, the student requires 60 credits of study, two of which are mandatory. 
Module Code 

Module Title
Credits (Number)

Status 

Mandatory (M) 

or Optional (O)

MAPP 4001

Professional Development Profiling 

20

M

MAPP 4002

Organisation Research Methods 

20

M

MAPP 4003

Work Based Project (WBP) A

20

O
Total Credits

60

Award Map for P.G. Diploma in Professional Practice
In order to complete the award of PG Diploma in Professional Practice, the student will complete 120 credits of mandatory modules and can select either or both of the Additional Optional modules (up to a maximum of 60 credits) to replace WBPs A,B or C, as appropriate. 

Module Code 

Module Title
Credits (Number)

Status 

Mandatory (M) 

or Optional (O)

MAPP 4001

Professional Development Profiling 

20

M

MAPP 4002

Organisation Research Methods 

20

M

MAPP 4003

Work Based Project (WBP) A

20

O
MAPP

4004

Work Based Project (WBP) B

20

O
MAPP

4005

Work Based Project (WBP) C

20

O
MAPP

4006~
Reflecting on Practice and Research

20

M

Total Credits

120

MAPP 4007

Option: Work Based Project (WBP) D
40

O

Level 7

Module
Option: Taught module [at M level] 

20 

O

~ This module is completed after the student has taken one or more Work Based Projects (WBPs) and either as preparation for the Major Work Based Project (Dissertation), or if exiting with a Postgraduate Diploma in Professional Practice.

Award Map for MA in Professional Practice
In order to complete the award of MA in Professional Practice, the student will complete 120 credits of mandatory modules, and can select either or both of the Optional modules (up to a maximum of 60 credits) to replace WBPs A, B or C, as appropriate. 
Module Code 

Module Title
Credits (Number)

Status 

Mandatory (M) 

or Optional (O)

MAPP 4001

Professional Development Profiling 

20

M

MAPP 4002

Organisation Research Methods 

20

M

MAPP 4003

Work Based Project (WBP) A

20

O
MAPP

4004

Work Based Project (WBP) B

20

O
MAPP

4005

Work Based Project (WBP) C

20

O
MAPP

4006 ~
Reflecting on Practice and Research

20

M
MAPP 4008

Major Work Based Project (Dissertation)
60

M

Total Credits

180

MAPP 4007

Option: Work Based Project (WBP) D
40

O

MAPP

Option: Taught module [at M level]
20 

O
~ This module is completed after the student has taken one or more Work Based Projects (WBPs) and either as preparation for the Major Work Based Project (Dissertation), or if exiting with a Postgraduate Diploma in Professional Practice.



	16. QAA Academic Infrastructure 

There are no specific benchmark statements for Professional Practice at MA level; however in drawing up negotiated learning outcomes for projects, students and tutors may make reference to subject benchmark statements as appropriate.  
This programme gives due regard to the University’s quality standards for work-based and placement learning which reflect the QAA code of practice, section 9: Work-based and placement learning (September 2007).  This can be found at http://www.qaa.ac.uk/academicinfrastructure/codeOfPractice/section9


	17. Support for students  
The following activities and documents have been put in place to provide support for Postgraduate students at Worcester Business School:

· Launch session covering :

· A brief overview of the programme and the delivery pattern of modules

· instructions on accessing the VLE to support the programme/ module

· where to go to seek additional advice on progression through the programme

· how to the make the most of work-based experience

· Course handbook (available via the VLE) including module outlines, guidance for tackling assessments and links to further academic resources and skills support
· WBL Supervisor: this will be the person who provides you with the academic support to enable you to undertake and complete your studies
· Workplace key contact: this is person (possibly your line manager/HR or Training Manager) who helps to oversee the progress you make in your studies from the workplace perspective.  
· Support from ILS staff, through the Information Desk and Study Guides

· Student Representation on the Staff Student Consultative and Course Management Committees to address student and course-wide issues 

· An allocated personal tutor to provide support for learning. The personal tutor for all registered students may be the WBL Supervisor. 

· Student-specific information, including module results, on the SOLE page of the University website managed by Registry Services

· A range of support services available through Student Services including student wellbeing, welfare and financial advice

· English language support provision available through the Language Centre

· A wide range of support for disabled students via the University’s Disability and Dyslexia Service. 

The University has an Equal Opportunities Policy, together with equality schemes and action plans promoting equality in relation to race, disability, gender, age and sexual orientation. Progress in implementation is monitored by the Equality and Diversity Committee. 

Personal/Professional Development Planning 

The MA in Professional Practice provides students with an opportunity for Personal Development Planning (PDP). It is an integral part of the programme  and underpins the learning throughout the programme. Students will have the opportunity to consider their personal and work related learning needs; exploring and planning ways in which these needs can be met throughout the programme. 

Study Skills 

Developing study skills is fundamental to the success of students on this programme. Students will find that the initial modules will provide a sound understanding and the skill base to meet the demands of study at Masters level. 

In addition, the university provides a range of study skills support including, information sheets, web based guidance and individual and group tutorials. 



	18. Admissions policy, criteria and procedures

The admissions policy for the PG Cert/ PG Dip/MA in Professional practice is to encourage access to higher education through a policy of equal opportunity regardless of race, gender, disability, sexual orientation, religious belief or age.    The course is open to anyone who will benefit from study at this level. Whereas due regard will be given to conventional entry criteria laid down by the University of Worcester, it is hoped that having flexible entry will allow a broader range of students to be attracted. 

Candidates for Professional Practice programmes will come from a wide and diverse range of backgrounds and with a wide variety of prior learning experiences.  Normally students will be in relevant employment for a minimum of 16 hours per week.  This could be paid or voluntary employment. If students are not in employment they will need to obtain suitable employment before embarking upon the programme. 

Entry requirements 
Standard entry requirements

The PG Cert / PG Dip / MA in Professional Practice is open to business owners, directors, middle and senior managers, professionals and senior specialists ; namely those with responsibility for managing others, or whose roles will require them to influence others at senior level within and/or outside the organisation. Such participants may be drawn from the public, private and third sectors as well as those running their own businesses. They will need to possess: 

· A second class honours degree, or equivalent, in any subject (or International students holding a qualification recognised as equivalent by the University), plus a minimum of 2 years relevant professional/management/organisational experience, at an appropriate senior level. 

· An appropriate professional qualification plus a minimum of 2 years relevant professional/management/organisational experience, at an appropriate senior level. 

· Students whose first language is not English are required to demonstrate proficiency to a minimum level of 6.5 IELTS or equivalent.

· Provide Criminal Records Bureau disclosure, if required in the work environment

Candidates will normally be asked to take part in a discussion, (face-to-face and / or by telephone) as part of the preliminary process to help establish the appropriateness of this type of programme to the potential candidate’s experience, needs and workplace context. 

Non-standard entry requirements

Candidates may be admitted without a first degree/professional qualification via the APL process, provided they have at least two years relevant and significant professional / management / organisational experience at an appropriately senior level. 

Students whose first language is not English are required to demonstrate proficiency to a minimum level of 6.5 IELTS or equivalent. Students may need to provide Criminal Records Bureau disclosure, if required in the work environment.

Course members who do not possess the standard entry requirements may be admitted to the programme if they have experience which demonstrates they possess appropriate knowledge and skills.

If students have non-standard entry their application will be judged on the basis of relevant experience and attainment of skills, which demonstrate an ability to study at this level.  Students will be considered for this Professional Practice programme on producing evidence of academic professional/vocational and personal aptitude. Forms of evidence to support applications might include; professional/vocational qualifications, professional membership, academic qualifications, CV, employer endorsement and/or examples of work. This list is not exhaustive and forms a part of the UW Admissions Policy on the accreditation of prior learning (APL). 

Students will, irrespective of their entry pathway onto the course, be required to attend an interview prior to acceptance. The interview will normally take place in the term preceding entry.

Professional Practice is predicated on taking a flexible and negotiated position.  It is therefore inherently more accessible to a wide constituency of learners than traditional prescriptive programmes. Individual need can be accommodated through the application of this framework to a person’s learning needs and their social and physical circumstances. 

Student Services provides specialist academic and other support on a one to one basis, makes recommendations for reasonable adjustments to teaching and assessment based on individual need and works with disabled students to allow them to manage their own learning development. 

Accreditation of Prior Learning (APL). 

Students with prior learning from relevant previous study at level 7 or above, or learning derived from extensive experience may be considered for accreditation (the award of credit) of prior learning. Credit can be given for individual modules. 
NB If APL is eligible against MAPP4001 the APL process will include the preparation of a Negotiated Learning Contract. This will be submitted as part of the APL documentation process. The Work Based Learning Supervisor is also the Admissions Tutor and as part of this duty is the Advisor on APL claims.



	19. Methods for evaluating and improving the quality and standards of teaching and learning

Mechanisms for review and evaluation of teaching, learning, assessment, the curriculum and outcome standards, include:

· Module feedback from students

· Annual Course Monitoring Report completed by programme manager

· Periodic review, including external scrutiny

· Peer teaching observation

· External examiners reports

· Academic staff annual appraisal

· Employers representatives

· Course committees

Committees with responsibility for monitoring and evaluating quality and standards

· Worcester Business School Quality Committee

· Worcester Business School Post Results Moderation Group

· Worcester Business School Board

· Worcester Business School Learning, Teaching and Student Experience Committee

· Course Management Committee and accompanying Staff Student Consultative Committee chaired by the programme manager, and including the staff team and student representation

· University PG Board of Examiners 

· Academic Standards and Quality Enhancement Committee

· Ethics Committee

· University Learning, Teaching and Student Experience Committee

Mechanisms for gaining student feedback on the quality of teaching and their learning experience:

· Module feedback questionnaires

· Course Management and Staff Student Consultative Committees

· Meetings with personal tutor and WBL Supervisor
· Feedback from the work place contact



	20 Regulation of assessment 
Requirements to pass modules

· Modules are assessed using a variety of assessment activities which are detailed in the module specifications. (see Table 1 page 5). Full details of the assessment requirements for a module, including the assessment criteria, are published in the module outline.

· The minimum pass mark is 50% for each module.
· Students are required to submit all items of assessment in order to pass a module, and in some modules, a pass mark in each item of assessment may be required.
· The course operates under the Postgraduate Regulatory Framework (PRF) which sets out the full regulations for passing modules, grading of modules, retrieving failed modules, progressing from one year to the next, requirements for awards, and how the degree is classified. 
· Full details of the assessment requirements for a module, including the assessment criteria, are published in the module outline.

Submission of assessment items
· Students who submit course work late but within 5 days of the due date will have work marked, but the grade will be capped at 50% unless an application for mitigating circumstances is accepted.

· Students who submit work later than 5 days but within 14 days of the due date will not have work marked unless they have submitted a valid claim for mitigating circumstances.

· Students who fail to submit an item of assessment lose their right to reassessment in that module, and will be required to retake the module, which will incur payment of the module fee.

· For full details of submission regulations see PRF.
Retrieval of failure

· Students are entitled to resit failed assessment items for any module that is awarded as a fail grade, unless the failure was due to non-attendance or non-submission.
· Reassessment takes place during the following semester or during the summer reassessment period at the end of the academic year.

· If following reassessment the module has been passed, the module grade will be capped at 50%.

· If a student is unsuccessful in the reassessment, they will have one further and final reassessment opportunity.

· A student who fails 40 credits or more after exhausting all reassessment opportunities may be required to withdraw from the University.

Requirements for Awards

The following awards will be available through this programme:
Award 
Requirement 
Post Graduate Certificate in Professional Practice
Post Graduate Diploma in Professional practice
MA in Professional Practice
Passed a minimum of 60 credits at Level 7  
Passed a minimum of 120 credits at Level 7
Passed a minimum of 180 credits at Level 7 including a minimum of 60 credits from the Dissertation.
The awards of PG Cert, PG Dip or Masters may be made with Merit or Distinction.
Institute Examination Boards review and confirm results for modules, and the Scheme Examination Board considers candidates’ mark profiles to make decisions about progression, awards and degree classifications as appropriate.



	21. Indicators of quality and standards

· In November 2005, the University was audited by the Quality Assurance Agency (QAA).  The audit confirmed confidence in the University's management of the quality of its academic programmes and the standards of its awards.  The QAA particularly commended the University's supportive ethos and range of departmental and central services provided to students and staff in support of its mission to deliver an excellent inclusive higher education.  The University will be audited next in 2011.

· The discipline of Business Management was specifically audited as part of this process. The Business Management Discipline Audit confirmed that the standard of student achievement in the discipline was appropriate to the title of the award and its location within the FHEQ. The QAA commended WBS for robust and comprehensive annual monitoring, for especially good practice in supporting its students via the personal tutoring system, and for quality assurance via post-results moderation.

· Annual External Examiners’ reports have been extremely supportive and complimentary particularly with respect to course design; the quality of teaching and of feedback to students; and  the relevant, topical and real-world nature of the learning experience

· Many members of staff engaged in developing the programme are actively engaged in WBL research, consultancy and professional practice 

· The University of Worcester holds the Investors in People kitemark which was renewed in 2008.

· The University is the first university in England to achieve a gold Eco Campus award for the whole organisation for its commitment to continually improving its environmental performance through a range of initiatives and in a structured way


	22. Career Opportunities & Links with Employers

The principles used in designing this course are aimed at the development of professional standards in the workplace, enhancing the skills, knowledge and understanding of the individual. The aspects of project based learning provide direct benefit to employer and employee.  This work based programme is designed to further develop your existing and future careers of students. A WBL Employer’s Guide has been produced which sets out the nature of the programme, and the roles and responsibilities of the student, employer and the University.  


	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if s/he takes full advantage of the learning opportunities that are provided.  More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found in the module study guides and course student handbook.  The accuracy of the information contained in this document is reviewed by the University and may be checked by the Quality Assurance Agency for Higher Education.
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